Psych 12 – Psychoanalytical04

· Personality Traits ‘n Tests / Notes
Personality Traits ‘n Tests

In order to describe an individual’s personality, psychologists developed the term “Traits” to identify and describe the way people act, think or feel.   From a psychoanalytical point of view, understanding a patient’s personality is one of the steps in understanding any problems or making judgements regarding their mental stability or instability.  A psychologist by the name of Gordon Allport linked personality traits to nurtured learned values (how we were raised by our parents and families).  Two other psychologists by the name of Hans and Sybil Eysenck (husband and wife) added to this idea by breaking down personality into two genetically (nature) dimensions; 

1.   Extraversion/Introversion

2. Emotional Stability/Emotional Instability
By using the following diagram you can identify different characteristics of your personality inorder to better define your personality dimension as defined by the Eysencks;
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Other researchers have concluded that personality can be better described by the following “Big 5 Personality Factors”’



Trait




Description

1. Emotional Stability

Calm instead of anxious, Secure instead of Insecure, 

Self-satisfied instead of Self-Pitying


2.  Extraversion

Sociable instead of Retiring, Fun-Loving instead of 

Sober, Affectionate instead of Reserved


3.  Openness


Imaginative instead of Practical, Preference for 

Variety instead of Preference for Routine, 

Independent instead of Conforming


4.  Agreeableness

Soft-hearted instead of Ruthless, Trusting instead 

of Suspicious,  Helpful instead of Uncooperative


5.  Conscientiousness

Organized instead of Disorganized, Careful instead 

of Careless, Disciplined instead of Impulsive.

Most often Psychologists make use of personality tests in order to determine a person’s traits.  Access the following Myers-Briggs Type Indicator Test.  This test is designed to help psychologists determine your tendencies or traits.  It is often used by larger corporations to help define potential employees.  A good company would want a variety of personality types working for them, so it would be in their best interest to determine those personalities before hiring.

Assignment:  Take the following Myers-Briggs Type Indicator Test (at http://www.win.net/insightsys/question.htm ) and identify your four letter personality type.  Then write a short paragraph describing whether or not you agree with the results.

You will be marked out of 10 for completing the test and writing a short reflective paragraph.

